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Step 1: Introductory Information

Grant Title:

Grantee Name:

Grantee Type:

Address:

Contact Person:

STOPViolenceAgainstWomen Grant Number:

StateAttorney'sOffice-15thCircuit Award Amount:

StateGovernmentAgency

401 N. Dixie Hwy
West Palm Beach,Florida
33401

JenniferSilvey Telephone #:

Contact Address: Same
Same, Florida
33401

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

FloridaCoalitionAgainst DomViol Grant Number:
(FCADV)

LauriWildgoose-Woodson

425 Office PlazaDrive
Tallahassee,Florida
32301

850-425-2749

15-8038-SAO

$101,739.00

561-355-7433

15-8038-SAO

Grant Title:

Grantee Name:

Grantee Type:

Address:

Contact Person:

Victims of CrimesAct Grant Number:

StateAttorneysOffice-15thCircuit Award Amount:

StateGovernmentAgency

401 N. Dixie Hwy
West PalmBeach,Florida
33401

JenniferSilvey Telephone #:

Contact Address: Same
Same, Florida
33401

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

FloridaAttorneyGeneral'sOffice Grant Number:

NancyGunn/MelissaRay

107W. GainesStreet
Tallahassee,Florida
32301

850-414-3300

V13209

$339,924.00

561-355-7433

V13209

Policy Statement:
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The State Attorney's Office in accordance with federal, state and local laws provides a work environment that is free from
discrimination, including harassment. The State Attorney's policy prohibits discrimination or harassment because of race,
religious creed, color, national origin or ancestry, genetic information or any other basis protected by federal, state or local
law or ordinance or regulation.
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Step 4b: Narrative Underutilization Analysis
The State Attorney's Office is structured as a large law firm. There are approximately 115 attorneys, 7 sworn investigators
and 172 clerks, legal secretaries, victim counselors and IT/AV specialists. The area idientified as underutilized is MALES
(white and hispanic) within our administrative support group. This is an ongoing deficiency as men make up only 10% of

the applicants for these types of positions.

Step 5 & 6: Objectives and Steps
1. Increase number of white and hispanic males in our administrative support category.

a. The office will continue to advertise in local colleges and on the State employment web sites. It is also advertising
on the State Veteran's site as well.

Step 7a: Internal Dissemination
The Human Resource Coordinator will maintain a hard copy of the EEO plan and advise employees and applicants of its
availability. A digital copy will be maintained on the internal website for all employees.

Step 7b: External Dissemination
The EEO plan is located on the external website. This document is also available as a public record upon request.
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Utilization Analysis Chart
Relevant Labor Market: Palm Beach County, Florida

Male Female

lNhite Hispanic Black or American Asian Native Two or Other lNhite Hispanic Blackor American Asian Native Two or Other

Job Categories or Latino African Indianor Hawaiian More or Latino African Indianor Hawaiian More
American Alaska or Other Races American Alaska or Other Races

Native Pacific Native Pacific
Islander Islander

Officials/Administrators

Workforce#1% 0/ 01 0/ 01 01 0/ 01 01 0/ 0/ 01 01 01 01 01 01

CLS#I% 37,100/48 4,70516% 3,420/4% 6010% 930/1% 010% 32010% 16010% 21,805/28 3,810/5% 3,43014% 55/0% 570/1% 010% 6010% 25010%
% %

Utilization#1%

Professionals

Workforce#1% 45130% 312% 6/4% 010% 010% 010% 2/1% 010% 68/45% 1017% 16/11% 010% 1/1% 010% 1/1% 010%

CLS#I% 33,200/33 5,01515% 3,43513% 4/0% 2,010/2% 115/0% 275/0% 25010% 37,745/38 6,61017% 8,120/8% 15010% 1,935/2% 15/0% 42010% 335/0%
% %

Utilization#/% -4% -3% 0% -0% -2% -0% 1% -0% 7% -0% 2% -0% -1% -0% 0% -0%

Technicians

Workforce#/% 2/100% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010% 010%

CLS#I% 3,990/25 885/5% 845/5% 010% 615/4% 5510% 18/0% 35/0% 5,460/34 1,335/8% 2,450/15 0/0% 225/1% 4010% 65/0% 90/1%
% % %

Utilization#/% 75% -5% -5% 0% -4% -0% -0% -0% -34% -8% -15% 0% -1% -0% -0% -1%

Protective Services:
Sworn

Workforce#/% 5/71% 010% 1/14% 010% 010% 010% 010% 010% 1/14% 010% 010% 010% 010% 010% 010% 010%

CLS#I% 6,410/50 91017% 2,350/18 1010% 100/1% 010% 4/0% 155/1% 1,110/9% 295/2% 1,490/12 1010% 15/0% 010% 6010% 010%
% % %

Utilization#1% 22% -7% -4% -0% -1% 0% -0% -1% 6% -2% -12% -0% -0% 0% -0% 0%

Protective Services: Non-
sworn

Workforce#1% 01 01 01 01 01 01 01 01 01 01 01 01 01 01 01 01

Civilian LaborForce#1% 640/44% 2011% 120/8% 010% 010% 010% 4/0% 010% 520/36% 6014% 80/6% 10/1% 010% 010% 010% 010%

Utilization#1%

Administrative Support

Workforce#1% 4/3% 010% 3/2% 1/1% 010% 0/0% 010% 010% 59/44% 25/19% 35/26% 111% 4/3% 1/1% 010% 010%

CLS#I% 41,675/25 9,74516% 8,810/5% 12010% 1,965/1% 3510% 515/0% 475/0% 68,520/40 17,790/11 16,040/9 14010% 2,040/1% 5010% 705/0% 735/0%
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